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What is Bullying?

Bullying is defined as 
“deliberately hurtful behaviour, repeated over a period of time, where it is difficult for the victim 
to defend him or herself ”.

Bullying is a form of unacceptable behaviour, but not all unacceptable behaviour can be considered bully-
ing. Bullying usually has three key elements:
l It is repeated behaviour that happens over a period of time
l It involves an imbalance of power
l It is intentionally hurtful behaviour

All unacceptable behaviour must be challenged, whether it is bullying or not.

There are many different ways that bullying behaviour can be displayed. This could include:
l Being called nasty names, teased, made fun of, threatened or put down
l Being hit, kicked, punched, tripped up or knocked over
l Having belongings stolen or damaged
l Having rumours or gossip spread about you or people talking about you behind your back
l Being left-out, excluded or isolated
l Being forced to do something you don’t want to do or know that is wrong

Cyber Bullying
Cyber bullying is bullying behaviour that is displayed through mobile/smart phones or the internet. This 
could include:
l Hurtful, embarrassing or threatening material posted online (eg. on social network websites)
l Nasty messages sent as texts, emails or other websites or apps
l Being excluded from an online game
l Fake profiles on a social network to make fun of others



Who can help?

Staff
All staff have a shared responsibility for the development of an anti-bullying culture. It is the duty of all 
staff to report any concern regarding bullying. Staff with specific responsibilities in relation to bullying are:

l Form Tutors
l Head of  Year
l Head of School

Students
Students have a responsibility to respect the rights of every other individual in the College. Students must 
treat all others with respect and must not engage in bullying behaviour. They should report bullying of which 
they are aware to a member of staff. 
There is a dedicated team of Anti- Bullying Prefects who are trained by an external agency and a Resilience 
Team who have completed accredited courses; OCN Mental Health Awareness Level 2 and OCN Peer 
Mentoring Skills in Practice Level 2. These students are available for peer support at designated times.

Counselling Services 
The College has access to counselling through Familyworks, funded by DENI and a counsellor is available 
one day a week. Through the Vice Principal, students are referred to other agencies for counselling as 
appropriate and family counselling support services can be availed of through a referral to the Family Hub.

The Safeguarding Team
The College has a designated Child Protection team. The Vice Principal is the Designated Teacher and the 
three Heads of School are the Deputy Designated Teachers, along with a Head of Year for Key Stage 4, the 
Drugs Prevention Officer and the Specialist SEN teacher for Key Stage 3. The Safeguarding Team will deal 
with any issues that arise from reported incidents of bullying.

External Agencies
The College maintains strong links with agencies to provide a relevant preventative curriculum.

Parents
The College works in partnership with parents and carers to support our students pastorally and 
academically. Parents have the right to expect that the College is a secure and supportive environment 
for their children. They have a responsibility to ensure that their children respect all others in the College. 
Parents should take responsibility for monitoring their child’s use of the Internet and mobile devices. Parents 
should report any alleged bullying of which they are aware to the relevant Head of Year.



How will we help?

Interventions/ Support/ Sanctions 
The main aim of any intervention is to RESPOND to the bullying that is taking place, RESOLVE the concern 
and RESTORE the well-being of all those involved. 

Support for all parties may include:
l Behaviour Management Programmes, including Individual Behaviour Plan (support and    
 strengthening), target setting with incentives and consequences 
l Social and Emotional Mentoring by an identified member of staff
l Facilitated Reconciliation
l Restorative Questioning
l Peer support from a member of the Anti- Bullying and/ or Resilience Team
l Referral to the Counselling Service
(The strategies outlined above incorporate Effective Responses to Bullying Behaviour from the NI Anti-Bullying 
Forum (NIABF) and the resources provided by the NIABF will be used by staff)

Sanctions will be used, as required in accordance with the Behaviour Management Policy. 
These include:
l Red flag discussion and recording of incident on SIMS
l Demerit
l Tutor Detention
l Head of Year Detention
l Head of School Detention
l Supervision during break and lunch for a period of time
l School Bus Ban
l Internal Suspension
l Suspension

Preventative Curriculum

The College provides a structured and relevant preventative curriculum which includes raising awareness 
of bullying. It is made clear to students that all instances of bullying are unacceptable and will be treated 
seriously. The issue of bullying is addressed through the Tutorial Programmes, Assemblies and relevant 
subject Schemes of Work. Anti-bullying messages are also actively promoted through Anti-Bullying Week, 
Safer Internet Week and visits from outside speakers. Year 14 pupils make up the Anti-Bullying Team and the 
Resilience Team.  They have a high profile with the pupils and posters identifying the team and how to speak 
to them are displayed prominently within the College. The team leads workshops during anti-bullying week 
and are available at specified times for peer support.


